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Teaching Focused – interest in Student Experience 
Former Year Leads & Peer Mentor Leads – very much
student-facing! 
Embedding diversity into the curriculum (lab classes and
lecture content) 
 Research interest regarding the LGBTQIA+ community



WHAT IS
INCLUSIVITY?



LGBTQ+
LANGUAGE
101



LANGUAGE
Queer

Lesbian

Gay

Transgender Asexual

Non-Binary

Gender Non-Conforming

Drag Queen/King

Aromantic
Polyamourous

Transexual
FTM/MTF



LANGUAGE
Queer

Lesbian

Gay

Transgender Asexual

Non-Binary

Gender Non-Conforming

Drag Queen/King

Aromantic
Polyamourous

Transexual
FTM/MTF

Mentimeter
www.menti.com

7483591



LANGUAGE
One of the biggest ways you show students 

Can feel overwhelming and complex at first
People's preferences can vary 
Language changes with time - terms become
outdated
Don't be afraid to say things like 'lesbian'

       how knowledgeable & committed you are to 
       LGBTQ+ inclusivity



LANGUAGE
LGBTQ+ - Lesbian, Gay, Bi, Trans, Queer, etc
Queer - was a slur, but has been reclaimed by some people to describe their
gender or sexuality outside of cisgender & heterosexual
Gay - generally used as an umbrella term for any LGBTQ+ people, but also
means a non-woman who's attracted to non-women
Lesbian - generally used to mean a non-man who's attracted to non-men,
some non-binary people identify as Lesbian despite not being women
Bisexual - someone who is attracted to more than one gender
Asexual - someone who doesn't experience sexual attraction in the same way
as allosexual people
Aromantic - someone who doesn't experience romantic attraction in the same
way as allosexual people
Polyamorous - someone who experiences attraction to more than one person
at once - often having multiple consensual relationships at once



LANGUAGE
Transgender - someone whose gender identity doesn't match the sex 

Non-Binary - someone whose gender identity exists outside the gender binary
(male or female)
Drag - presenting yourself differently to your gender identity usually as a
performance or expression, in a highly exaggerated way 
Transitioning - the process of changing your gender presentation and/or sex
characteristics to align with your internal gender identity
FTM/MTF - female-to-male / male-to-female
FTX/MTX - female-to-X / male-to-X
AFAB - assigned female at birth
AMAB - assigned male at birth
Intersex - someone whose sexual anatomy exists outside of the binary male or
female

       they were assigned at birth



PRONOUNS
Pronouns can be extremely important to a lot of queer people
Trans people especially often go through a lot of trauma of people refusing
to use the right pronouns, which causes very real psychological trauma
 Pronouns can be he/him, she/her, they/them, but also more complex
pronouns exist called neopronouns - these are limitless, but common ones
include ze/hir and xe/xem
If you don't know a persons pronouns, it's best to ask 

If that's not possible, it's generally best to use they/them until you can
ask

If you want to practise using someone's pronouns, there's a handy website
for that: https://www.practicewithpronouns.com 

https://www.practicewithpronouns.com/#/?_k=fue1oo


STOP! YOU'VE GOT
SOMEONE'S
PRONOUNS
WRONG? WHAT
DO YOU DO?



PRONOUNS
Calm down - it happens!
Apologise & acknowledge it once
Correct yourself
Continue

"And then she went... oops sorry, and then they went and..."
Do not:

Make a huge deal out of it - apologise multiple times, stop the entire
conversation, draw a lot of attention to the person
Talk about how you never do it, or otherwise make it about you 
Refuse to acknowledge it and continue on hoping nobody noticed (they
absolutely did)
 Make excuses



PRONOUNS
Tips:

Regardless of what pronouns & name the person used when you're
recalling the past, use their current pronouns and name
Never misgender someone on purpose
Avoid other gendered language - ask what people prefer, and use neutral
language until you know
Don't make a big deal about neopronouns, or they/them pronouns -
people know they're less common
If someone corrects you on their pronouns, try to thank them, so that
they can reply with 'you're welcome' rather than saying that 'it's okay'
when you apologise - because it isn't something we should be looking to
excuse
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ATTITUDE &
SENSITIVITY



ATTITUDES
The way you react to a student correcting you on
an LGBTQ+ topic has a big impact
Both Verbal & Non-Verbal elements
Understanding that the student is the expert of
their own experiences
Being proactive



SENSITIVITY
Responding to disclosures

Discrimination
Ignorance
Academic Erasure

Using the right language
Empathy



CURRICULUM



COURSE
LANGUAGE

Language being used in the spec doesn't necessarily
mean it's correct
If the language is insensitive, or wrong, it's important to
let students know what the spec says, but that it might
be incorrect or offensive to people & what that group
considers the correct terms to be 
Challenge insensitive language - bring it up to exam
bodies/course leads



QUEER ERASURE
Queer academics work as been neglected
throughout history - either just ignored, or their
being queer was 'written out' of the history
If your course has no queer scholars mentioned, try
and actively look for some - we are a large majority,
there will be some
eg)  Queer authors/books, Queer people researching
queer & non-queer topics, Developments by queer
people



ALLYSHIP
Ally - someone outside of a group, that accepts,
includes and advocates for the rights of the group
If there's some content that you think could be
insensitive, try and ask people like the LGBTQ+
PTO/Society/etc about it - don't wait until it causes harm

You can ask students for their opinions, but it's (1)
don't assume - only ask if they're open (2) remember
that it's not their responsibility 

Do research, learn language, read up on experiences



WHY ARE
SOME
PEOPLE NOT
INCLUSIVE?



BARRIERS:
Queerphobia

Prejudice against & discrimination towards queer people
Internalised & explicit

Fear
Feeling like they'll mess it up and say something wrong, so
they avoid it

Ignorance
Not being educated that something is even an issue

Lack of Training
Burdge, Sinclair, Laub & Russell (2012)



WHY SHOULD
WE BE
INCLUSIVE?



Because you should be! - queer people deserve
respect & inclusion
Because Gender Identity, Sex & Sexual Orientation
are covered by the Equality Act (2010), and a failure
to meet basic accommodations to support queer
students, especially in education, is violating this
BUT... you likely know this much!

MORALITY:



HEALTH:
Mental

Uninclusive curriculums can make queer students lack
the motivation and energy to engage with the course,
as it's not 'for people like them'
Inclusive curriculums helped ALL students feel safer in
the classroom

Physical
Inclusive curriculums associated with reduced hate
crime

Burdge, Sinclair, Laub & Russell (2012)



ACADEMIC
ACHIEVEMENT:

Inclusive curriculum:
Improves academic achievement

Uninclusive curriculum:
Can make queer students give up on their
dreams, as others like them 'haven't achieved it' 
Have higher drop out rates for queer students

A+

Burdge, Sinclair, Laub & Russell (2012)



RESEARCH
ON
INCLUSIVITY
HAPPENING
AT UOM



CITATIONS:

https://news.cornell.edu/stories/2015/08/lgbt-
perspectives-academia-could-foster-inclusivity
https://www.academia.edu/38150158/LGBTQ_Curric
ulum_Inclusion_The_Role_of_the_School_Library
http://lgbtqi2stoolkit.org/pdf/ImplementingLessons_
fullreport.pdf (Burdge, Sincalir, Laub & Russell, 2012)

https://news.cornell.edu/stories/2015/08/lgbt-perspectives-academia-could-foster-inclusivity
https://www.academia.edu/38150158/LGBTQ_Curriculum_Inclusion_The_Role_of_the_School_Library
http://lgbtqi2stoolkit.org/pdf/ImplementingLessons_fullreport.pdf


QUESTIONS

www.menti.com
7483591

Mentimeter



ACADRESDEV@MANCHESTER.AC.UK

TWITTER: @ACADRESDEV

SYDNEY.KING@STUDENT.MANCHESTER.AC.UK

TWITTER: @MXSYDKING


